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Introduction

WELCOME

The summer term at Liverpool Life 
Sciences UTC, the first school in 
the UK to specialise in Science 
and Healthcare, is a time when 
students see the true value of the 
additional experiences they have 
on top of traditional qualifications. 
Securing university places, jobs 
and apprenticeships makes all of 
the hard work worthwhile.

So in our new magazine, I wanted 
to share just a snapshot of the 
amazing things that happen here, 
and help our students to achieve 
incredible careers in our partner 
health organisations.

I have been working here at the 
Liverpool Life Sciences UTC for 
a year now. I first met the team 
whilst working with a partner 
organisation through the NHS. 
After working as a partner to 
support delivery of projects, I 
joined the team in a brand new 
role created for me, Health Sector 
Specialist. This was a great 
chance for me to share my skills 
and knowledge of the NHS, and 
my experience and understanding 
of the different roles and 
opportunities within it. The NHS, 
in its 70th year, is something that 
makes me so proud to be British. 
Working with the students at the 

UTC helps me to develop the 
skills and attributes young people 
need to be successful within it, 
and supports the NHS with its 
need for high quality staff.

My passion lies in watching others 
grow. I love working with young 
people, helping them to build 
their skills, and most importantly 
blossom in self-confidence. 
My job here helps me to show 
students that they can follow their 
dreams and I help them to make 
their aspirations a reality.

I have been really lucky to start 
out in a brand new role, one that 
doesn’t exist in other schools and 
colleges across the UK. It has 
given me the opportunity to put 
my stamp on things and shape 
it in the way that I thought was 
best for the UTC and the students 
that study here. Hopefully, the 
projects, placements and work 
experience opportunities you’ll 
read about through this magazine 
will show you that I’m doing that.

Highlights from this term include 
recruiting new members of our 
student health team. The student 
health team has been a great 
addition to Liverpool Life Sciences 
UTC and they have become 

ambassadors for anyone wanting 
to go into a health career - find 
out more about this further on in 
the magazine.

We also share the stories of 
some students who have been 
out on exciting work experience 
opportunities. A few experienced 
life within a local care home, 
which students really enjoyed 
and others, the more unusual 
opportunity of a placement within 
the Mortuary and Bereavement 
Services at The Royal Liverpool 
Hospital.

Alongside this, our Cadet students 
have been out on placement 
for one day each week within a 
variety of different wards at the 
Royal Liverpool and Broadgreen 
University Hospital Trust allowing 
them to gain real life, practical 
experience to support them in 
their future health careers.

Now is the time that I start 
planning the activities and 
experiences for next year and 
we have some brilliant ideas and 
speakers lined up already which 
is really exciting. We’d love you to 
be involved so please do get in 
touch with your suggestions.  
I can’t wait!

Hannah Randles  
Health Sector Skills Champion, Northern Schools Trust
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Now is the time that I start planning the activities and experiences for next year and we have some 
brilliant ideas and speakers lined up already which is really exciting. We’d love you to be involved so 
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The Royal Liverpool and Broadgreen 
University Teaching Hospitals
The Royal Liverpool and 
Broadgreen University Teaching 
Hospitals are a sponsor of 
Liverpool Life Sciences UTC 
which means we have a 
unique partnership. As the first 
specialist healthcare college in 
the UK, this has been a ground-
breaking time demonstrating the 
trust’s commitment to innovation 
and work force development – 
all alongside the project to open 
the new hospital. 

We have had extensive support 
from the Trust since before the 
UTC even opened, and currently 
work with amazing staff at all 
levels of the organisation. We 
are especially grateful to Annette 
Pollitt who is our day to day 
contact, Lisa Grant who sits on 
our governing body to support the 
strategic direction of the school, 
Jo Marinas who curated early 
programmes to help us deliver a 
truly life changing opportunity for 
students, Helen Shaw and Leanne 
Wilson who have supported us 
with our communications and 
all the individuals who have 
given up their time to deliver 
masterclasses, clinical training 
sessions, host mock interviews 
and support our students on 
placement. 

The RLBUHT have been our main 
source of student placements 
since the UTC opened 5 years 
ago, you may have seen our 
students around the hospital 

in their grey scrubs, and 
more recently have worked in 
partnership with us to run a Cadet 
programme for our health and 
social care students. 

The team also offer support with 
masterclasses, where experts 
from the health sector come 
in and talk to students about 
topical and local issues, offer 
careers advice and transform 
our curriculum into a real life 
healthcare experience and to help 
prepare students for the real life 
situations they may face.

One of the unique things about 
this partnership is that the 
Royal come in and do a yearly 
recruitment fair with our students 
and they actively interview and 
offer Level 2 HCA jobs during this 
event. This means that students 
can get a foot in the door of 
a local prestigious employer 
which is a very difficult thing to 
otherwise do.

They run three hospitals on 
two sites: the Royal Liverpool 
University Hospital, Liverpool 
University Dental Hospital and 
Broadgreen Hospital and are 
currently building a new hospital 
for Liverpool, which is on the 

same site as the current Royal 
Hospital. 

They provide many medical 
services for many illnesses 
and also run an accident and 
emergency service at the Royal 
Liverpool University hospital.

They are one of the busiest 
university teaching hospital 
trusts in the North West and 
their hospitals have often been 
at the forefront of medical 
breakthroughs.

Alongside Liverpool Life Sciences 
UTC, the Royal is situated in the 
Knowledge Quarter Liverpool. 
KQ Liverpool brings together the 
city’s key partners to collaborate 
in a creative environment and 
close the economic gap with 
London. It is already home 
to some of the world’s most 
influential players in science, 
health, technology, culture and 
education with over £1bn of new 
developments in the pipeline. For 
current or prospective students at 
Liverpool Life Sciences UTC this is 
an opportunity that is impossible 
to miss!  To learn more about 
them visit:  
www.rlbuht.nhs.uk

The Royal Liverpool and 
Broadgreen University Teaching 
Hospitals 
The Royal Liverpool and Broadgreen University Teaching 
Hospitals are a sponsor of Liverpool Life Sciences UTC 
which means we have a unique partnership. As the first 
specialist healthcare college in the UK, this has been a 
ground-breaking time demonstrating the trust’s 
commitment to innovation and work force development – 
all alongside the project to open the new hospital.  
 
We have had extensive support from the Trust since 
before the UTC even opened, and currently work with amazing staff at all levels of the organisation. We 
are especially grateful to Annette Pollitt who is our day to day contact, Lisa Grant who sits on our 
governing body to support the strategic direction of the school, Jo Marinas who curated early 
programmes to help us deliver a truly life changing opportunity for students, Helen Shaw and Leanne 
Wilson who have supported us with our communications and all the individuals who have given up their 
time to deliver masterclasses, clinical training sessions, host mock interviews and support our students on 
placement.  
 
The RLBUHT have been our main source of student placements since the UTC opened 5 years ago, you 
may have seen our students around the hospital in their grey scrubs, and more recently have worked in 
partnership with us to run a Cadet programme for our health and social care students.  
The team also offer support with masterclasses, where experts from the health sector come in and talk to 
students about topical and local issues, offer careers advice and transform our curriculum into a real life 
healthcare experience and to help prepare students for the real life situations they may face.  

One of the unique things about this partnership is that the Royal come in and do a yearly recruitment fair 
with our students and they actively interview and offer Level 2 HCA jobs during this event. This means 
that students can get a foot in the door of a local prestigious employer which is a very difficult thing to 
otherwise do.  

They run three hospitals on two sites: the Royal Liverpool University Hospital, Liverpool University Dental 
Hospital and Broadgreen Hospital and are currently building a new hospital for Liverpool, which is on the 
same site as the current Royal Hospital.  
They provide many medical services for many illnesses and also run an accident and emergency service at 
the Royal Liverpool University hospital. 

They are one of the busiest university teaching hospital trusts in the North West and their hospitals have 
often been at the forefront of medical breakthroughs.  

Alongside Liverpool Life Sciences UTC, the Royal is situated in the Knowledge Quarter Liverpool. KQ 
Liverpool brings together the city’s key partners to collaborate in a creative environment and close the 
economic gap with London. It is already home to some of the world’s most influential players in science, 
health, technology, culture and education with over £1bn of new developments in the pipeline. For 
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Health Innovation Enrichment  
Project

At Liverpool Life Sciences 
UTC we’re advocates of the 
importance of mental health. 
With mental health awareness 
week having passed and exam 
season upon us, there seems 
never a more prominent time to 
focus on the issue at large.

Teaming up with a series of health 
sector professionals, The Life 
Sciences UTC took to creating 
a Health Innovation Project for 
both years ten and year twelve 
students respectively. To reflect 
the technology shift in health and 
social care, students were tasked 
with working as a team to devise 
a new concept for either child 
health or mental health. The briefs 
varied, but each group were given 
the challenge of creating a digital 
solution to each issue.

On the 23rd May, the groups 

presented their ideas and findings 
to a panel of health industry 
experts including representatives 
from Nova, Chanua Health, 
Liverpool CCG, The Royal 
Hospital and Alder Hey Children’s 
hospital.

Start up consultant Justin Wench 
and Digital Design Intern and 
Brianna Whyatt from Nova 
added: “We were impressed 
with the professionalism of the 
presentations and the ideas were 
well thought out.”

Innovation Project Manager 
Sophie Reade from Alder Hey 
commented: “Impressively, the 
students were really focussed 
on the problem/solution at hand, 
rather than getting distracted by 
the prospect of flashy features!” 
Due to the success of the 
presentations, a group of year 

twelve students are delighted to 
have been invited work alongside 
Chanua Health for a Summer 
placement – applying their 
problem solving skills and creative 
ideas to assist the Chanua team 
with building their brand new 
website! Chief Operating Officer 
of Chanua Health, Megan Charles 
commented “I thought their ideas 
were thoughtful, and what really 
stood out is how the groups really 
understood the process.”

Chanua work on a range of 
health and enterprise projects, 
with a focus on providing non 
stigmatising access to services 
and support.

We can’t wait to see what Year 
12 get up to during their Summer 
work experience. Keep an eye on 
our Twitter and Instagram pages 
for updates!

Health Innovation Enrichment Project 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

At Liverpool Life Sciences UTC we’re advocates of the importance of mental health. With mental health 
awareness week having passed and exam season upon us, there seems never a more prominent time to 
focus on the issue at large. 

Teaming up with a series of health sector professionals, The Life Sciences UTC took to creating a Health 
Innovation Project for both years ten and year twelve students respectively.  
To reflect the technology shift in health and social care, students were tasked with working as a team to 
devise a new concept for either child health or mental health. The briefs varied, but each group were 
given the challenge of creating a digital solution to each issue. 

On the 23rd May, the groups presented their ideas and findings to a panel of health industry experts 
including representatives from Nova, Chanua Health, Liverpool CCG, The Royal Hospital and Alder Hey 
Children’s hospital. 

Start up consultant Justin Wench and Digital Design Intern and Brianna Whyatt from Nova added: “We 
were impressed with the professionalism of the presentations and the ideas were well thought out.” 

Innovation Project Manager Sophie Reade from Alder Hey commented: “Impressively, the students were 
really focussed on the problem/solution at hand, rather than getting distracted by the prospect of flashy 
features!” 
Due to the success of the presentations, a group of year twelve students are delighted to have been 
invited work alongside Chanua Health for a Summer placement – applying their problem solving skills and 
creative ideas to assist the Chanua team with building their brand new website! 
Chief Operating Officer of Chanua Health, Megan Charles commented “I thought their ideas were 
thoughtful, and what really stood out is how the groups really understood the process.” 

Chanua work on a range of health and enterprise projects, with a focus on providing non stigmatising 
access to services and support. 

We can’t wait to see what Year 12 get up to during their Summer work experience. Keep an eye on our 
Twitter and Instagram pages for updates!  
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Life Sciences UTC recruits new  
Student Health Team!
The first ever Life Sciences 
UTC student health team was 
launched in October 2017. 
Consisting of eight health and 
social care sixth formers, the 
team was set up to provide 
students with the practical skills 
required for success. This is a 
really exciting time for anyone 
currently studying health and 
social care or considering 
studying health and social care 
at Liverpool Life Sciences UTC.

Health Sector skills champion 
Hannah Randles commented: 
“This opportunity gives students 
a real insight into working as part 
of a multi-disciplinary team within 
a ward setting, preparing them 
for work experience placements 
and ultimately their future careers. 
It challenges students to work 
together to run certain clinical 
scenarios, take ownership of 

our unique ward setting within 
Liverpool Life Sciences UTC and 
inspire the younger students into 
careers in health and social care.

Some students have recently 
been promoted to more senior 
roles within the team and we have 
recruited some new students 
to medicine roles so we have a 
real mix of ideas which will make 
things even more exciting. 

Notably, the health and university 
partners that the school work with 
are impressed with the maturity, 
work ethic and communication 
skills that students pick up within 
these roles.

Current Ward manager Georgia 
commented: “Being part of 
the team gave me a sense of 
responsibility and has allowed 
me to exercise my teamwork 
and leadership skills. The team 
gets to be part of tonnes of 

events within the school, and we 
meet real health professionals 
in the industry along the way.” 
Georgia elaborated: “I think 
opportunities like this give you 
excellent experience that really 
helps you stand out from the 
crowd in competitive professional 
fields. I mentioned my experience 
as part of the health team in a 
recent interview for John Moores 
University midwifery course and 
received really positive feedback 
as a result! Experience like this 
really does set you apart from 
others vying for similar roles. 
I was even featured on BBC’s 
North West Tonight as a result 
of my involvement with the 
student health team!” The current 
Liverpool Life Sciences UTC 
health team are showcasing the 
school’s SIM man at the 2018 
Liverpool City Region Skills Show, 
and even recently starred in their 
own video which was launched 
at the school’s interactive open 
evening event ‘out with a bang’! 
Their involvement in the team 
sees them regularly running 
different medical scenarios 
including the likes of CPR and 
various trauma incidents.

Keep your eyes on our social 
media pages for updates on the 
team throughout the school year.

 /LifeSciencesUTC

	@lifesciencesutc

	 @LifeSciencesUTC

Life Sciences UTC recruits new Student Health Team! 
 
The first ever Life Sciences UTC student 
health team was launched in October 2017. 
Consisting of eight health and social care 
sixth formers, the team was set up to provide 
students with the practical skills required for 
success. This is a really exciting time for 
anyone currently studying health and social 
care or considering studying health and social 
care at Liverpool Life Sciences UTC. 

 

Health Sector skills champion Hannah 
Randles commented: “This opportunity gives 
students a real insight into working as part of 
a multi-disciplinary team within a ward 
setting, preparing them for work experience 
placements and ultimately their future 
careers. It challenges students to work 
together to run certain clinical scenarios, 
take ownership of our unique ward setting 
within Liverpool Life Sciences UTC and inspire 

the younger students into careers in health and social care.  

Some students have recently been promoted to more senior roles within the team and we have recruited 
some new students to medicine roles so we have a real mix of ideas which will make things even more 
exciting. “ 

Notably, the health and university partners that the school work with are impressed with the maturity, 
work ethic and communication skills that students pick up within these roles. 

Current Ward manager Georgia commented: “Being part of the team gave me a sense of responsibility 
and has allowed me to exercise my teamwork and leadership skills. The team gets to be part of tonnes of 
events within the school, and we meet real health professionals in the industry along the way.” 
Georgia elaborated: “I think opportunities like this give you excellent experience that really helps you 
stand out from the crowd in competitive professional fields. I mentioned my experience as part of the 
health team in a recent interview for John Moores University midwifery course and received really 
positive feedback as a result! Experience like this really does set you apart from others vying for similar 
roles. I was even featured on BBC’s North West Tonight as a result of my involvement with the student 
health team!” 
 
The current Liverpool Life Sciences UTC health team are showcasing the school’s SIM man at the 2018 
Liverpool City Region Skills Show, and even recently starred in their own video which was 
launched at the school’s interactive open evening event ‘out with a bang’! Their involvement in 
the team sees them regularly running different medical scenarios 
including the likes of CPR and various trauma incidents. 

 
Keep your eyes on our social media pages for updates on the team 
throughout the school year.  
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Health Career Spotlight 
Allied Health Professional 
Speech and Language Therapist 
Pay Scale: Bands 5–7 £22k – £42k
Speech and language therapists (SLTs) in the UK work with children and 
adults to help them overcome or adapt to a vast array of disorders of speech, 
language, communication and swallowing.

These include helping young children to access education, working with 
young offenders to enable them to access the programmes designed to 
reduce re-offending, reducing life-threatening swallowing problems in the 
early days after stroke and providing essential support to adults with a range 
of acquired neurological communication difficulties to help them return to 
work, and their roles in their family and society.

To get on to an speech and language therapy degree course you usually 
need: 

• two or three A levels, along with five GCSEs (grades A–C), including English 
language, maths and science or alternative qualifications, including 

• BTEC, HND or HNC which includes science 

•  relevant NVQ  

•  science-based access course  

•  equivalent Scottish or Irish qualifications

Make sure to check out which Universities which offer this course: 

Birmingham City University 

Cardiff Metropolitan University City, 

University of London 

De Monfort University 

University of East Anglia UEA 

University of Essex 

University of Greenwich 

Leeds Beckett University 

Manchester Metropolitan University 

University of Manchester 

Newcastle University 

University of Portsmouth 

Queen Margaret University, 

Edinburgh 

University of Reading 

Plymouth Marjon University (St Mark 
and St John) 

University of Sheffield

1% of children have 
the most severe and 
complex SLCN

Nearly 2/3 of young 
offenders have 
SLCN which existed 
from childhood

2.5 million people 
in the UK have 
speech, language 
or communication 
needs (SLCN)

2 to 3 students in 
every classroom 
have significant 
communication 
difficulties

1 in 10 children have 
SLCN that need 
long-term support
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Pay Scale: Bands 5-7 £22k - £42k 
 
Speech and language therapists (SLTs) in the UK work with children and adults to 
help them overcome or adapt to a vast array of disorders of speech, language, 
communication and swallowing. 
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Cardiff Metropolitan University 
City, University of London 
De Montfort University 
University of East Anglia UEA 
University of Essex 
University of Greenwich 
Leeds Beckett University 
Manchester Metropolitan University 
 

University of Manchester 
Newcastle University 
University of Portsmouth 
Queen Margaret University, 
Edinburgh 
University of Reading 
Plymouth Marjon University (St 
Mark and St John) 
University of Sheffield 
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70 Years of the  
National Health Service
This year marks the 70th 
birthday of our National Health 
Service. 

There are lots of recent news 
stories showcasing the strain and 
stress the NHS is currently under. 
There is lots to discuss around 
this topic and it is a topic for 
concern for this generation. The 
big question being – will the NHS 
still exist when I need it most?

Amongst the doom and gloom of 
not having enough staff, the hot 
topic of how Brexit will potentially 
exacerbate the current issue of 
not only having enough staff but 
having qualified and experience 
staff there is a glimmer of hope. 

More than 1 million NHS workers 
in England are to receive a pay 
rise worth at least 6.5% over 

the next three years after the 
deal was accepted by 13 unions 
representing staff. The rise comes 
after seven years of a 1% pay 
cap on salaries, which caused 
resentment among NHS workers.

Among those who will benefit 
are nurses, midwives, hospital 
porters, 999 call handlers, 
security guards, cleaners, 
radiographers and healthcare 
assistants. Unions had claimed 
staff incomes had eroded by up 
to 15% since austerity began in 
2010. The deal means those at 
the top of bands will receive 6.5% 
over the three-year period with 
more for those below, through 
a combination of cost-of-living 
pay rises and faster incremental 
increases. Lower-paid staff will 
also get an immediate £2,000 

increase, taking them above the 
living wage. Every NHS worker 
in England will be paid at least 
£8.93 an hour (18p above the real 
living wage of £8.75 an hour), or 
£17,460 a year if they work full-
time.

This will hopefully encourage 
the current workforce to keep 
their skills and specialties within 
the National Health Service and 
give further encouragement to 
the future generations currently 
studying for a career within the 
NHS. 

Now we can focus on the history 
of the NHS and what makes it 
such an amazing organisation. 
There aren’t enough pages to talk 
about every success of the NHS 
so far, so we’ll just touch on some 
highlights.

 

70  Years of the National Health Service 

 

This year marks the 70th birthday of our National Health Service. There are lots of recent news stories 
showcasing the strain and stress the NHS is currently under. There is lots to discuss around this topic and 
it is a topic for concern for this generation. The big question being – will the NHS still exist when I need it 
most?  

Amongst the doom and gloom of not having enough staff, the hot topic of how Brexit will potentially 
exacerbate the current issue of not only having enough staff but having qualified and experience staff 
there is a glimmer of hope.  

More than 1 million NHS workers in England are to receive a pay rise worth at least 6.5% over the next 
three years after the deal was accepted by 13 unions representing staff. 
The rise comes after seven years of a 1% pay cap on salaries, which caused resentment among NHS 
workers. 
 
Among those who will benefit are nurses, midwives, hospital porters, 999 call handlers, security guards, 
cleaners, radiographers and healthcare assistants. Unions had claimed staff incomes had eroded by up to 
15% since austerity began in 2010. The deal means those at the top of bands will receive 6.5% over the 
three-year period with more for those below, through a combination of cost-of-living pay rises and faster 
incremental increases. Lower-paid staff will also get an immediate £2,000 increase, taking them above 
the living wage. Every NHS worker in England will be paid at least £8.93 an hour (18p above the real living 
wage of £8.75 an hour), or £17,460 a year if they work full-time. 
This will hopefully encourage the current workforce to keep their skills and specialities within the 
National Health Service and give further encouragement to the future generations currently studying for 
a career within the NHS.  

Now we can focus on the history of the NHS and what makes it such an amazing organisation. There 
aren’t enough pages to talk about every success of the NHS so far, so we’ll just touch on some highlights. 

 

 

 

 

 

 

 
 
 

 

 

 

 

 

 

 

 

 

 

On 5th July 2018 the NHS will celebrate its 70th birthday!  
 

 

It is clear to see that the National Health Service has been part of the driving force in innovation and new 
ideas within healthcare. The exciting thing is this is only just the start. With the investment in IT and tech-
nology within the NHS and the vast array of SME’s creating products and ideas to innovate within 
healthcare, the advances are going to be enormous.  

The most exciting part of all of this, is our students here at Liverpool Life Sciences UTC will not only be 
involved in these advances within their careers but they will be the driving force of new, innovative ideas 
going forward.  

In 2016, Public Health England launched 
their first ever nationwide campaign to 
address preventable disease in adults. 

The One You campaign encourages 
adults, particularly those in middle age, 

to take control of their health so they can 
enjoy significant benefits now and in 

later life. 

In October 2014, the NHS Five Year Forward 
View was published, setting out “a vision of a 
better NHS, the steps we should now take to 
get us there and the actions we need from 

others.” 

On April 1st, 2013, the Health and Social Care Act came into 
effect. It brought in the most wide-ranging reforms of the NHS 

since it was founded in 1948. It covers these 5 themes:  

 Strengthening the commissioning of NHS services 
 Increasing democratic accountability and public voice 

 Liberating provision of NHS services 
 Strengthening public health services 

 Reforming health and care arm’s-length bodies. 
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On July 5th, 1948, Aneurin Bevan, the health 
secretary at the tie, launched the NHS at 
Park Hospital in Manchester. For the first time 
hospitals and their workforce are brought 
together under one organisation to provide 
services that are free for all at the point of 
delivery. The principals were clear – the health 
service was to be entirely financed from 
taxation and available to all. 

On April 25th, 1953, James D Watson and 
Francis Crick describe the structure of a 
chemical called deoxyribonucleic acid (DNA) 
which makes up genes. Knowing the structure 
of DNA allowed the study of disease caused by 
defective genes.  

In 1958 the polio and diphtheria vaccinations 
programme was launched. One of the primary 
aims of the NHS it to promote good heath, 
not just to treat illness. The induction of these 
vaccines was a key part of NHS plans. This 
programme ensured that everyone under 
the age of 15 was vaccinated and led to an 
immediate and dramatic reduction in cases of 
both diseases. 

In 1959 the Mental Health Act made new 
provision for the treatment and care of people 
with mental health problems building on the 
recommendations of the Percy Commission. 
This meant that for the first time it was 
established that community care should be 
prioritised and that patents with mental ill 
health should not be considered any different 
from other types of sick people.  

On 3rd May 1968 surgeon Donald Ross carries out 
Britain’s first heart transplant at the National Heart 
Hospital in Marylebone, London. Over a 7 hour 
procedure, 18 doctors and nurses operate on the 
unnamed 45 year old man. The patent dies after 
46 days from an associated infection and only 6 
transplants are carried out over the next 10 years for 
fear of failure.  
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70  Years of the National Health Service 

 

This year marks the 70th birthday of our National Health Service. There are lots of recent news stories 
showcasing the strain and stress the NHS is currently under. There is lots to discuss around this topic and 
it is a topic for concern for this generation. The big question being – will the NHS still exist when I need it 
most?  

Amongst the doom and gloom of not having enough staff, the hot topic of how Brexit will potentially 
exacerbate the current issue of not only having enough staff but having qualified and experience staff 
there is a glimmer of hope.  

More than 1 million NHS workers in England are to receive a pay rise worth at least 6.5% over the next 
three years after the deal was accepted by 13 unions representing staff. 
The rise comes after seven years of a 1% pay cap on salaries, which caused resentment among NHS 
workers. 
 
Among those who will benefit are nurses, midwives, hospital porters, 999 call handlers, security guards, 
cleaners, radiographers and healthcare assistants. Unions had claimed staff incomes had eroded by up to 
15% since austerity began in 2010. The deal means those at the top of bands will receive 6.5% over the 
three-year period with more for those below, through a combination of cost-of-living pay rises and faster 
incremental increases. Lower-paid staff will also get an immediate £2,000 increase, taking them above 
the living wage. Every NHS worker in England will be paid at least £8.93 an hour (18p above the real living 
wage of £8.75 an hour), or £17,460 a year if they work full-time. 
This will hopefully encourage the current workforce to keep their skills and specialities within the 
National Health Service and give further encouragement to the future generations currently studying for 
a career within the NHS.  

Now we can focus on the history of the NHS and what makes it such an amazing organisation. There 
aren’t enough pages to talk about every success of the NHS so far, so we’ll just touch on some highlights. 
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On 25th July, 1978, Louise Brown, 
the world’s first test-tube baby is 
born. More than 1 million children 
worldwide have since been 
conceived this way. 

In 1980 keyhole surgery was used for 
the first time in an operation to remove 
a gallbladder. A thin telescopic rod lit 
with a fibre-optic cable is connected to 
a tiny camera, which sends images of 
the area being operated on to a monitor. 
This procedure is now one of the most 
common uses of this kind of surgery. 

1990 saw the launch of the NHS Community Care Act. 
This meant that health authorities would manage their 
own budgets and buy healthcare from hospitals and 
other health organisations. This was the start of NHS 
trusts – independent organisations with their own 
management. 

In 1988, an ambitious project to reduce 
breast cancer death in women over the age 
of 50 was launched, with breast screening 
units around the country providing free 
mammograms. Along with improved 
drug therapies, screening helped reduce 
the number of breast cancer deaths by 
more than 20%, a trend that looks set to 
continue.

In 1994 the NHS Organ Donor Register is set up following a 
5 year campaign by John and Rosemary Cox. There are now 
more than 12 million people registered. 

From 1st July 2007, smoking is 
banned in restaurants, pubs and 
other public places in England. 

In 2007 a robotic arm is used at 
St Mary’s Hospital, London, to 
treat patents for fast or irregular 
heartbeats. 

On 21st January, 2009, the 
NHS Constitution is published. 
For the first time in the history of 
the NHS, the constitution brings 
together in one place details of what 
staff,patents and public can expect 
from the National Health Service.
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On April 1st, 2013, the Health and Social Care Act came into 
effect. It brought in the most wide-ranging reforms of the 
NHS since it was founded in 1948. It covers these 5 themes:  

• Strengthening the commissioning of NHS services

• Increasing democratic accountability and public voice

• Liberating provision of NHS services

• Strengthening public health services

• Reforming health and care arm’s length bodies.

In October 2014, the NHS Five Year 
Forward View was published, setting out “a 
vision of a better NHS, the steps we should 
now take to get us there and the actions 
we need from others.

In 2016, Public Health England launched their 
first ever nationwide campaign to address 
preventable disease in adults. The One You 
campaign encourages adults, particularly those in 
middle age, to take control of their health so they 
can enjoy significant benefits now and in later life. 

On 5th July 2018 the NHS will celebrate its 70th birthday!  
It is clear to see that the National Health Service has been part of the driving force in innovation and 
new ideas within healthcare. The exciting thing is this is only just the start. With the investment in IT 
and technology within the NHS and the vast array of SME’s creating products and ideas to innovate 
within healthcare, the advances are going to be enormous.  

The most exciting part of all of this, is our students here at Liverpool Life Sciences UTC will not only 
be involved in these advances within their careers but they will be the driving force of new, innovative 
ideas going forward. 
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Life Sciences UTC  
becomes live  
operating theatre for  
the day!
On the 29th May, the Life 
Sciences UTC played host to 
Operating Theatre Live.

As the UK’s only live travelling 
operating theatre experience for 
students studying in the UK and 
Europe, their visit was eagerly 
anticipated, and the schools 
premises welcomed hundreds of 
students from across the city for 
the interactive full-day event.

Organisers the ITAE group, 
create events that secure and 
challenge students to explore 
careers in medicine and 
healthcare in a mission to raise 
engagement in STEM subjects.

Students definitely looked the 
part in the scrubs and PPE that 
was provided to them as part 
of the event! Throughout the 
day, students were taken on an 

incredible surgical experience 
that left them stretched, 
challenged and inspired. 

There were 8 different 
workshops that were covered 
during the day ranging from 
Infection Control and the 
importance of this within a 
clinical setting, Anaesthetics and 
how to calculate the amount to 
use, the different cavities within 
the human anatomy, how to 
communicate human anatomy 
in the correct way, UKCAT and 
BMAT preparation and advice 
and finally emergency medicine 
which looked at trauma and 
amputation.

The event was open to students 
from across Merseyside and 
beyond meaning Liverpool Life 
Sciences UTC opened their 

doors to local school students all 
well on their way to becoming 
the next generation of healthcare 
professionals. 

It is brilliant for our students 
to get the change to engage 
with others who are wanting to 
go into the same profession to 
swap and share their ideas and 
experiences. 
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The practical aspect of the course 
really allowed students to bring 
the theory alive, and the feedback 
received reflected this.  

Year 12 student Amelia 
commented:

“The session offered a 
different perspective to 
medicine. Really insightful 
for learning about human 
anatomy!” 

Visiting student Hassan added: 

“I gained a better under-
standing of the importance 
of communication in 
medicine.”

The Liverpool Life Sciences UTC 
would like to extend a huge 
thank you to Samuel Piri and 
his team. The work that they do 
really is pivotal to educating the 
future generation of medical 
professionals. This programme in 
particular prepares students for 
the world of medicine, helping 
them to understand the role of a 
medic but really get hands on in 
their understanding of the human 
anatomy and the way it functions.

We are already planning to run the 
event again and hoping that we 
can make this a yearly experience 
at Liverpool Life Sciences UTC. 

Be sure to keep you eyes peeled 
for future events. We can’t wait to 
welcome them back through our 
doors next year!
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100,000 Genomes Debate 

On 4th July, staff from the North 
West Coast Genomic Medical 
Centre, based at Liverpool 
Women’s Hospital, will be coming 
in to present a masterclass 
around genomics and genetics. 
Following this masterclass they 
will facilitate a debate around 3 
real life scenarios encouraging 
students to explore and express 
their thoughts and ideas around 
genomics. 

The North West Coast Genomic 
Medicine Centre (NWC GMC) 
has been set up to help gain 
a better understanding of the 
genetic causes of cancer and 
rare diseases. It is part of the 
government’s 100,000 Genomes 
Project, which aims to sequence, 
or analyse, 100,000 genomes 
from participants with cancer, rare 
disorders and infectious disease.  

The NWC GMC represents a 
number of NHS organisations 
working together, led by 
Liverpool Women’s Hospital NHS 
Foundation Trust and supported 
by the Royal Liverpool and 
Broadgreen University Hospitals 
NHS Trust; The Walton Centre 
NHS Foundation Trust; Liverpool 
Heart and Chest Hospital 
NHS Foundation Trust; Alder 
Hey Children’s Hospital NHS 
Foundation Trust, the Countess 
of Chester NHS Foundation 
Trust, Lancashire Teaching NHS 
Foundation Trust, the North West 
Coast Academic Health Science 
Network and Liverpool Health 
Partners.  

The Centre forms part of a 
world-leading programme in the 
use of genomics and genetic 
technologies for participant 

benefit within the NHS. It will also 
be a major driver in ensuring that 
genomic medicine becomes main 
stream in the NHS associated with 
the move towards predicting and 
preventing disease, and more 
precisely diagnosing disease and 
personalising treatment.

The partnership will aim to recruit 
up to 8,000 patents who have 
been given a new diagnosis of 
diseases such as breast, lung or 
ovarian cancer. The initiative will 
then work to uncover patterns 
about specific genetic conditions.

It is an amazing facility that is so 
close to the school and this will 
hopefully be the start of a great 
relationship. We are really excited 
to welcome these professionals to 
share their knowledge and  
experience with students. 

 
100,000 Genomes Debate 

 
On 4th July, staff from the North West Coast Genomic Medical Centre, based at Liverpool Women’s 
Hospital, will be coming in to present a masterclass around genomics and genetics. Following this 
masterclass they will facilitate a debate around 3 real life scenarios encouraging students to explore and 
express their thoughts and ideas around genomics.  

The North West Coast Genomic Medicine Centre (NWC GMC) has been set up to help gain a better 
understanding of the genetic causes of cancer and rare diseases. It is part of the government’s 100,000 
Genomes Project, which aims to sequence, or analyse, 100,000 genomes from participants with cancer, 
rare disorders and infectious disease. 
 
The NWC GMC represents a number of NHS organisations working together, led by Liverpool Women’s 
Hospital NHS Foundation Trust and supported by the Royal Liverpool and Broadgreen University Hospitals 
NHS Trust; The Walton Centre NHS Foundation Trust; Liverpool Heart and Chest Hospital NHS Foundation 
Trust; Alder Hey Children’s Hospital NHS Foundation Trust, the Countess of Chester NHS Foundation 
Trust, Lancashire Teaching NHS Foundation Trust, the North West Coast Academic Health Science 
Network and Liverpool Health Partners.   
The Centre forms part of a world-leading programme in the use of genomics and genetic technologies for 
participant benefit within the NHS. It will also be a major driver in ensuring that genomic medicine 
becomes main stream in the NHS associated with the move towards predicting and preventing disease, 
and more precisely diagnosing disease and personalising treatment. 
The partnership will aim to recruit up to 8,000 patients who have been given a new diagnosis of diseases 
such as breast, lung or ovarian cancer. The initiative will then work to uncover patterns about specific 
genetic conditions. 
It is an amazing facility that is so close to the school and this will hopefully be the start of a great 
relationship. We are really excited to welcome these professionals to share their knowledge and 
experience with students.  
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Student Placement  
Stories

William, Year 12

Where did you go?
Pro Lab Diagnostics

What did you learn on this placement?
I learnt a whole host of things whilst on placement, from how to manufacture 
different products to new microbiology skills.

What did you enjoy most about this placement?
I particularly liked being in the stain lab, where we got to make up your own  
stains, and walked through the process of how a stain is then processed and 
eventually sold.

How did you think this placement will benefit your future career?
This placement gave me a valuable insight into how a business is run, and also 
what it was like to work in a professional environment in the science industry. This 
is extremely helpful as it taught me what my future career may be like.
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Student Placement  
Stories

Callum, Year 12

Where did you go?
Royal Liverpool University Hospital – A&E

What did you learn on this placement?
We were trained in the role of a healthcare assistant and were  
placed in different parts of the hospital. I have learned key skills in working  
with patients and other staff and also have improved my emotional stability  
as there can be some emotional times as well as fun ones.

What did you enjoy most about this placement?
Working on the Resus unit as there are many challenges and new experiences as every 
person that comes in has a different problem. The staff are also really nice and showed 
me the ropes and gave me a good insight into their working day.

How did you think this placement will benefit your future career?
It has given me experience that other people my age wouldn’t have access to. To have 
experience working with patients in a busy hospital environment and see many different 
conditions that I could possibly come across in my future career gives me a big edge 
over other people going for the same position as me.

I have seen many minor health problems over my time at the hospital and have also seen 
some more serious events but all of these give me something to write in my personal 
statement or talk about in interviews. 

There have also been many opportunities to get hands on and learn as the programme 
progressed.
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Student Placement  
Stories

Sareedo, Year 13

Where did you go?
Redholme Memory Care

What did you learn on this placement?
During my time at the home I learnt that each dementia patient requires different levels 
of care, and that not all types of dementia are the same.

What did you enjoy most about this placement?
What I had enjoyed most about the placement is meeting the patients and listening to 
their stories, it was sweet because they told me stories about their childhood and about 
Liverpool that I had never known

How did you think this placement will benefit your future career?
This placement will benefit my future career as I thrive to become a child nurse. The 
placement taught me to become patient, compassionate and empathetic towards the 
patients and their conditions. 

This will help me in the future with children who have family members with dementia, as 
I’m now more equipped to be able to explain the situation they are going through.
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Student Placement  
Stories

Zoe, Year 12

Where did you go?
Liverpool Royal Hospital, AMU Ward

What did you learn on this placement?
I had never heard of this ward before so I learnt about the ward and what type of 
patients are admitted to it. I learnt about roles of doctors, nurses and porters. I also 
learnt about different procedures such as blood forms and seeing the drugs being 
prepared.

What did you enjoy most about this placement?
I enjoyed doing rounds with the doctors!

How did you think this placement will benefit your future career?
It gave me a real insight into the hospital environment.  
My goal is to become a paramedic and they work more in the community and in 
emergency care which I’m looking into next. Overall the placement was a good and 
enjoyable experience.
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Closing Words

I sometimes forget how very lucky 
the students that attend the UTC 
are. I know, and they know, that 
it won’t always be easy, it won’t 
always be fun – but in working 
together and thinking hard about 
how we achieve the small steps 
towards the future we are truly 
making dreams a reality. And they 
do significantly achieve these 
dreams. 

But then I remember, that it actually 
isn’t luck.

The students make a good  
decision – they know they want to 
work in a health or caring  
environment, and they pick a  
college that will help them to do 
that.

We staff the UTC with super bright 
people, like Hannah, who work 
tirelessly to create opportunities. 
In an average week, Hannah will 
deliver first aid training, coordinate 
work experience placements, meet 
partners about potential projects, 
offer support to other schools to 
understand careers education. And 
significantly, she then even delivers 
ultimate Frisbee classes to help the 
kids relax, stay fit and manage their 
wellbeing.

We work with partners who see 
an opportunity to plan now for the 
future. Be that the summer, two 
years or five years down the line.

This isn’t luck, this is planning. This 
is daring to think differently. This 

is knowing we can achieve this by 
trying a different way.

This is recognising that traditional 
qualifications are not the only 
thing our students need to achieve 
successful careers in the NHS and 
wider social care sectors. This 
is recognising that sometimes, a 
students’ strength may not be their 
maths or English – but that it is the 
compassion they show. The care, 
respect, understanding they live 
and breathe to the benefit of those 
around them. The things that make 
them the person I want to look after 
my children when they are poorly, 
to look after my parents, and the 
people around me I love.

This is knowing that we can’t do 
this on our own. We are not the 
health and social care sector, we 
are a school. We’re not the experts. 
You are. So we’re going to ask. 
We’re going to ask you if we are 
making the right choices, lining up 
the right experiences. We’re going 
to ask you to give up some of your 
already very limited time to help 
us do it better To meet our kids, 
to know our staff, to advise on our 
projects, placements, enrichment 
opportunities, trips and visits – and 
our curriculum. We’re asking you 
to invest now in the future of these 
young people, and our  
communities. 

And then we will all be lucky.

Ian Parry, Principal, Liverpool Life 
Sciences UTC
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